f'f 'if ’ n r ' rrjT? ft l 

Approved For Release 2003/12/10 t C:IA-RDP82-0O357ROO<J3f)O1 1 0001 -1 


REHIRED ANNUITANTS 
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As of 30 April 1976, there were 212 civilian annuitants 

on board, either as contract employees or inde pendent 

contractors. (This number is exclusive of the | 

rehired annuitants serving as independent contractors ^ 

With the exc eption of DDO independent contractors and the 
| independent contractors, the names of these 
individuals appear on the Agency staffing complement. In 
providing a total list to the Senate, it is suggested that 
there may be some sensitivity in providing the names of those 
in the DDO because of the nature of their operational tasks. 
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EXTERNAL EMPLOYMENT ASSISTANCE 


The External Employment Assistance Branch develops job 
leads for individuals leaving the Agency who desire to 
continue working. Locations of job opportunities are fluid 
at best; however, at present, listings include approximately 
150 companies with whom we are in contact. 


CONSULTANTS LIST 


The Agency is currently engaging 53 individuals, based 
on their particular skills, as consultants approved by the 
DCI. It is very conceivable that some of these individuals 
may wish that their names not be made available to the 
Committee . 


AGREEMENT WITH DEPARTMENT OF DEFENSE 


Annual agreement between CIA and DOD re numbers of 
anticipated Agency requirements for military officers and 
enlisted personnel. 


RECRUITMENT SOURCES 


Upon request, can assemble a list of academic and 
non-academic organizations with whom Agency recruiters 
maintain contact for routine recruitment purposes. 
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DETAILS 


Generally prepared quarterly. List of Agency employees 
who are detailed to other Government agencies and employees 
of other Government agencies (military and civilian) who are 
detailed to the Central Intelligence Agency. Some arrange- 
ments are very sensitive. 


QUESTIONABLE CONDUCT 

On an ad hoc basis, we could provide information on 
questionable conduct on the part of Agency employees. We 
should point out, though, that this information will probably 
be available from the Inspector General -- possibly in more 
depth. 


STAFFING COMPLEMENT BY OFFICE 

Shows both staff and contract employees and the Agency 
component of assignment. In most cases will show grade of 
position and grade of employee. Certain sections could be 
sensitive . 


PERSONNEL STRENGTH REPORTS 

The Office of Personnel has the capacity to produce a 
variety of personnel status reports concerning employees, 
positions, strength of various components, average grade, 
average salary, etc. 
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